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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

()

On January 31,2016, Bruce Walicek notified the Company of his intent to resign from his position as Chief Executive Officer and member of the Board of
Directors of Pixelworks, Inc. (the “Company”), effective as of February 1,2016.

(c) and (e)
Appointment of Stephen Domenik as Interim Chief Executive Officer

On February 1, 2016, Stephen Domenik was appointed to serve as Interim Chief Executive Officer, effective immediately. As Mr. Domenik will no longer
qualify as an “independent director” as set forth in Rule 5605(a)(2) of the NASDAQ Stock Market LLC Marketplace Rules, Mr. Domenik has also resigned as
a member and as Chairman ofthe Corporate Governance and Nominating Committee of the Board.

Mr. Domenik, age 63, has served as a Director of Pixelworks since August 2010 and served as a consultant to Pixelworks from January 2013 through
December 2013. Since 1995, he has been a General Partner with Sevin Rosen Funds, a venture capital firm. Mr. Domenik has served as a director of MoSys,
Inc. (NASDAQ: MOSY), a publicly traded fabless semiconductor company since June 2012, and a director of EMCORE Corporation (NASDAQ: EMKR), a
publicly traded provider of compound semiconductor-based components and subsystems since December 2013. Mr. Domenik currently sits on the boards of
various private companies as well. Mr. Domenik previously served as Chairman of the Board of Directors of Meru Networks, Inc. (NASDAQ: MERU) from
January 2014 until it was acquired by Fortinet in July 2015, served on the Board of Directors of NetLogic Microsystems, Inc. (NASDAQ: NETL) from January
2001 until it was acquired by Broadcom Corporation in February 2012 and on the Board of Directors of PLX Technology, Inc. NASDAQ: PLXT) from
December 2013 until it was acquired by Avago Technologies in August 2014. Mr. Domenik holds a B.S. in Physics and M.S.E.E. from the University of
California at Berkeley.

As the Company’s Interim Chief Executive Officer, Mr. Domenik will receive a base salary, initially set at an annualized amount of $375,000, and will be
eligible to participate in a cash bonus program in calendar year 2016 on terms which may be established by the Compensation Committee of the Board of
Directors. The full terms of Mr. Domenik’s employment with us can be found in his employment agreement which is attached as an exhibit hereto and is
incorporated by reference herein. In connection with his employment with us, on February 1, 2016, Mr. Domenik was granted a nonstatutory stock option to
purchase 43,750 shares of our common stock at an exercise price equal to 100% of the fair market value of the shares on the grant date, vesting at the end of
each calendar month in equal increments over six months subject to continued service as our Interim Chief Executive Officer through the relevant vesting
date.

There are no family relationships between Mr. Domenik and any director, executive officer or person nominated by the Company to become a director or
executive officer, and there are no transactions between Mr. Domenik or any of his immediate family members, on the one hand, and the Company or any of
its subsidiaries, on the other, that would be required to be reported under Item 404(a) of Regulation S-K.

The foregoing description of the employment agreement with Mr. Domenik is qualified in its entirety by reference to the full text of the employment
agreement, which is filed as Exhibit 10.1, to this Current Report on Form 8-K, and is incorporated by reference herein.



Appointment of Todd DeBonis as Chief Operating Officer

On February 1, 2016, Todd DeBonis was appointed to serve as Chief Operating Officer, effective immediately.

Mr. DeBonis, age 51, has served as Executive Vice President, Sales, Marketing & Business Development since January 2016. Prior to joining Pixelworks, Mr.
DeBonis served as the Vice President of Global Sales & Strategic Development at TriQuint Semiconductor, a semiconductor company, from April 2004 to
December 2015, where his responsibilities included global sales, business development, strategic planning, customer support, contract negotiation and
corporate marketing. Prior to TriQuint, Mr. DeBonis served as Vice President of Worldwide Sales & Marketing at Centillium Communications, a designer,
developer and supplier of integrated programmable SoC solutions, Vice President of Worldwide Sales of Ishoni Networks, a silicon and software solution
provider, and also held executive positions at Infineon Technologies, VisCom Corporation and Electec SoCal. Mr. DeBonis received a B.S. in Electrical
Engineering with a focus in digital design and control systems from the University of Nevada.

As the Company’s Chief Operating Officer, Mr. DeBonis will receive an annual base salary, initially set at an annualized amount of $295,000 and will be
eligible to participate in a cash bonus program in calendar year 2016 on terms which may be established by the Compensation Committee of the Board of
Directors. The full terms of Mr. DeBonis’ employment with us can be found in his offer letter which is attached as an exhibit hereto and is incorporated by
reference herein.

There are no family relationships between Mr. DeBonis and any director, executive officer or person nominated by the Company to become a director or
executive officer, and there are no transactions between Mr. DeBonis or any of his immediate family members, on the one hand, and the Company or any of
its subsidiaries, on the other, that would be required to be reported under Item 404(a) of Regulation S-K.

The foregoing description of the offer letter with Mr. DeBonis is qualified in its entirety by reference to the full text of the offer letter, which is filed as
Exhibit 10.2, to this Current Report on Form 8-K, and is incorporated by reference herein.

Separation and Consulting Agreement with Bruce Walicek

On February 1,2016, the Company entered into a Separation and Consulting Agreement with Bruce Walicek, who resigned as the Company’s Chief
Executive Officer and director effective as of February 1, 2016. Pursuant to the terms of the Separation and Consulting Agreement, in return for a release from
Mr. Walicek and the other provisions set forth therein, the Company has agreed to pay Mr. Walicek a severance amount equal to $700,000 (less applicable
tax withholdings) and COBRA premiums for the group health care coverage elected by Mr. Walicek from March 1, 2016 through February 28,2017, if
elected by Mr. Walicek. Additionally, Mr. Walicek will provide consulting services to the Company for six (6) months, pursuant to which he will advise on
projects assigned to him by the Company’s Chief Executive Officer, and as consideration for such services, he will receive the amounts set forth above and
his currently outstanding restricted stock units (RSUs) will be amended so that an aggregate of 12,100 RSUs across all outstanding awards shall vest monthly
during the term of his consulting services, up to a maximum of 72,600 RSUs. Additionally, any unvested RSUs at the end of the consulting term shall remain
outstanding and eligible to vest in the event of a change of control of the Company, pursuant to the terms of Mr. Walicek’s current Employment Agreement, a
copy of which is filed as Exhibit 10.10 to the Company’s Annual Report on Form 10-K.

The foregoing description of the Separation and Consulting Agreement with Mr. Walicek is qualified in its entirety by reference to the full text of such
agreement, which is filed as Exhibit 10.3 to this Current Report on Form 8-K and is incorporated by reference herein.

Item 7.01. Regulation FD Disclosure.

On February 1,2016, the Company issued a press release reporting preliminary results for the fourth quarter ended December 31, 2015. A copy of this press
release is furnished as Exhibit 99.1 and is incorporated herein by reference. The information in this Form 8-K under Item 7.01 and Exhibit 99.1 attached
hereto shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934 (the “Exchange Act”) or otherwise subject to the
liabilities of that section, nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933 or the Exchange Act, except as
expressly set forth by specific referencing in such filing.



Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.
10.1 Employment Agreement with Stephen Domenik dated February 1,2016
10.2 Offer Letter with Todd DeBonis dated December 9, 2015
10.3 Separation and Consulting Agreement with Bruce Walicek dated February 1,2016

99.1 Press Release dated February 1,2016



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

PIXELWORKS, INC.
(Registrant)

Dated: February 1,2016 /s/ Steven L. Moore

Steven L. Moore
Vice President, Chief Financial
Officer, Secretary and Treasurer
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Exhibit 10.1

PIXELWORKS, INC.
EXECUTIVE EMPLOYMENT AGREEMENT

This Agreement (the “Agreement”) is effective as of February 1, 2016 (the “Effective Date™), by and between Stephen
Domenik (the “Executive”) and Pixelworks, Inc., an Oregon corporation (the “Company”).

AGREEMENT
In consideration of the mutual covenants herein contained, the parties agree as follows:
1. Employment. The Company employs Executive as Interim Chief Executive Officer.

(a) Effective Date. Executive’s employment will commence on February 1, 2016 and any measurement of
any seniority dependent benefits the Company may from time to time make available will be measured from such date.

(b) Compensation and Equity Award. Company employs Executive at the annualized base salary rate set
forth in Exhibit A, paid bi-weekly, less payroll deductions and all required withholdings, with the bonus plan set forth in Exhibit A, and
with the option or restricted stock unit award set forth in Exhibit A. The Company shall pay all bonus payments to Executive no later
than March 15 of the year following the year in which a bonus is earned.

(c) At Will. Executive acknowledge that the Executive’s employment is and shall continue to be at-will,
as defined under applicable law. Company or Executive may terminate this Agreement at any time for any reason, with or without
cause and with or without notice. If the Executive’s employment terminates for any reason, the Executive shall not be entitled to any
payments, benefits, damages, awards or compensation other than as provided by the Company’s then existing employee benefit plans
or policies at the time of termination.

(d) Duties. Executive shall perform such officer level duties and have such officer level authority and
responsibility as is usual and customary for a Chief Executive Officer, plus any additional officer level duties as may reasonably be
assigned from time to time by the Board, including but not limited to providing services as an officer and/or as a member of the boards
of directors to one or more of the Company’s subsidiaries or affiliates. Executive shall perform the duties and carry out the
responsibilities assigned to Executive, to the best of his ability, in a trustworthy, businesslike and efficient manner for the purpose of
advancing the business of the Company and shall comply with the Company’s policies and procedures, as generally in effect from time
to time, in all material respects. Except as otherwise approved by the Board in writing, Executive shall devote substantially all of his
business time to the performance of his duties under this Agreement.

2. Accrued Wages and Vacation, Expenses always payable . Without regard to the reason for, or the timing of,
Executive’s termination of employment: (i) the Company shall pay the Executive any unpaid base salary earned for periods prior to the
effective date of Executive’s termination of employment (the “Termination Date”); (i) the Company shall pay Executive all of
Executive’s accrued and unused vacation through the Termination Date; and (iii) following submission of proper expense reports by
Executive, the Company shall reimburse Executive for all expenses reasonably and necessarily incurred by the Executive in connection
with the business of the Company prior to the Termination Date. These payments shall be made promptly following termination and
within the period of time mandated by law.

3. Limitation on Payments. In the event that benefits otherwise payable to the Executive (i) constitute “parachute
payments” within the meaning of Section 280G of the United States Internal Revenue



Code (the “Code”), and (ii)) would be subject to the excise tax imposed by Section 4999 of the Code (the “Excise Tax”), then such
benefits shall be either

(a) delivered in full, or

®) delivered as to such lesser extent which would result in no portion of such benefits being subject to
the Excise Tax,

whichever of the foregoing amounts, taking into account the applicable federal, state and local income taxes and the Excise Tax, results
in the receipt by Executive on an after-tax basis, of the greatest amount of benefits, notwithstanding that all or some portion of such
benefits may be taxable under Section 4999 of the Code.

Any determination required under this section shall be made in writing by the Company’s independent public accountants (the
“Accountants”), whose determination shall be conclusive and binding upon the Executive and the Company for all purposes. For
purposes of making the calculations required by this section, the Accountants may make reasonable assumptions and approximations
concerning applicable taxes and may rely on reasonable, good faith interpretations concerning the application of Sections 280G and
4999 of the Code. The Company and the Executive shall furnish to the Accountants such information and documents as the
Accountants may reasonably request in order to make a determination under this section. The Company shall bear all costs the
Accountants may reasonably incur in connection with any calculations contemplated by this section. All payments made under this
Agreement shall be subject to reduction for all applicable federal, state, and local tax withholdings and any other required
withholdings. Any reduction payments and/or benefits required by this Agreement shall occur in the following order: (1) reduction of
cash payments; (2) reduction of vesting acceleration of equity awards; and (3) reduction of other benefits paid or provided to
Executive. In the event that acceleration of vesting of equity awards is to be reduced, such acceleration of vesting shall be canceled in
the reverse order of the date of grant for Executive’s equity awards. If two or more equity awards are granted on the same date, each
award will be reduced on a pro-rata basis.

4. Successors.
(a) Company’s Successors. Any successor to the Company (whether direct or indirect and whether by

purchase, lease, merger, consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets shall
assume the Company’s obligations under this Agreement and agree expressly to perform the Company’s obligations under this
Agreement in the same manner and to the same extent as the Company would be required to perform such obligations in the absence
of a succession. For all purposes under this Agreement, the term “Company” shall include any successor to the Company’s business
and/or assets which executes and delivers the assumption agreement described in this subsection (a) or which becomes bound by the
terms of this Agreement by operation of law.

) Executive’s Successors. Without the written consent of the Company, Executive may not assign or
transfer this Agreement or any right or obligation under this Agreement to any other person or entity. Notwithstanding the foregoing,
the terms of this Agreement and all rights of Executive hereunder shall inure to the benefit of, and be enforceable by, Executive’s
personal or legal representatives, executors, administrators, successors, heirs, distributees, devisees and legatees.

5. Litigation/Audit Cooperation. Following the termination of Executive’s employment for any reason, Executive
shall reasonably cooperate with the Company or any of its subsidiaries or affiliates (the “Company Group”) in connection with (a) any
internal or governmental investigation or administrative, regulatory, arbitral or judicial proceeding involving any member of the
Company Group with respect to



matters relating to Executive’s employment with or service as a member of the board of directors of any member of the Company
Group other than a third party proceeding in which Executive is a named party and Executive and the Company (or the applicable
member(s) of the Company Group) have not entered into a mutually acceptable joint defense agreement (collectively, “Litigation”) or
(b) for a two (2) year period following the Termination Date, any audit of the financial statements of any member of the Company
Group with respect to the period of time when Executive was employed by any member of the Company Group (“Audit”). Executive
acknowledges that such cooperation may include, but shall not be limited to, Executive making himself available to the Company or
any other member of the Company Group (or their respective attorneys or auditors) upon reasonable notice for: (i) interviews, factual
investigations, and providing declarations or affidavits that provide truthful information in connection with any Litigation or Audit; (ii)
appearing at the request of the Company or any member of the Company Group to give testimony without requiring service of a
subpoena or other legal process; (iii) volunteering to the Company or any member of the Company Group pertinent information related
to any Litigation or Audit; (iv) providing information and legal representations to the auditors of the Company or any member or any
member of the Company Group, in a form and within a timeframe requested by the Board, with respect to the Company’s or any
member of the Company Group’s opening balance sheet valuation of intangibles and financial statements for the period in which
Executive was employed by the Company or any member of the Company Group; and (v) turning over to the Company or any
member of the Company Group any documents relevant to any Litigation or Audit that are or may come into Executive’s possession.
The Company shall reimburse Executive for reasonable travel expenses incurred in connection with providing the services under this
Section, including lodging and meals, upon Executive’s submission of receipts. The Company shall also compensate Executive for
each hour that Executive provides cooperation in connection with this Section at an hourly rate equal to Executive’s termination-base
salary plus his termination-base bonus, each as defined on Exhibit A, divided by 2080. Executive shall submit invoices for any month
in which Executive performs services pursuant to this Section that details the amount of time and a description of the services rendered
for each separate day that Executive performed such services. Any reimbursement requests pursuant to this Section must be submitted
within sixty (60) days of the day Executive incurs such expenses. The Company shall reimburse Executive within fifteen (15) days of
receiving a reimbursement request from Executive.

6. 409A Savings Clause.

(a) Notwithstanding anything to the contrary in this Agreement, no Deferred Payments (as defined
below) or other severance benefits that otherwise are exempt from Section 409A (as defined below) pursuant to Treasury Regulation
Section 1.409A-1(b)(9) shall become payable until Executive has a “separation from service” within the meaning of Section 409A.

®) Further, if Executive is a “specified employee” within the meaning of Section 409A at the time of his
separation from service (other than due to death), and the severance payments and benefits payable to him, if any, pursuant to the
Agreement, when considered together with any other severance payments or separation benefits, are considered deferred compensation
under Section 409A (together, the “Deferred Payments”), such Deferred Payments that otherwise are payable within the first six (6)
months following his separation from service will become payable on the first payroll date that occurs on or after the date six (6)
months and one (1) day following the date of his separation from service. All subsequent Deferred Payments, if any, will be payable in
accordance with the payment schedule applicable to each payment or benefit. Notwithstanding anything herein to the contrary, in the
event of Executive’s death following his separation from service but prior to the six (6) month anniversary of Executive’s separation
from service (or any later delay date), then any payments delayed in accordance with this paragraph will be payable in a lump sum as
soon as administratively practicable after the date of Executive’s death and all other Deferred Payments will be payable in accordance
with the payment schedule applicable to each payment



or benefit. Each payment and benefit payable under the Agreement is intended to constitute a separate payment for purposes of Section
1.409A-2(b)(2) of the Treasury Regulations.

(c) Any severance payment that satisfies the requirements of the “short-term deferral” rule set forth in
Section 1.409A-1(b)(4) of the Treasury Regulations shall not constitute Deferred Payments for purposes of the Agreement. Any
severance payment that qualifies as a payment made as a result of an involuntary separation from service pursuant to Section 1.409A-
1(b)(9)(iii) of the Treasury Regulations that does not exceed the Section 409A Limit shall not constitute Deferred Payments for
purposes of the Agreement. For purposes of this Agreement, “Section 409A Limit” means the lesser of 2 times: (i) Executive’s
annualized compensation based upon the annual rate of pay paid to Executive during Executive’s taxable year preceding Executive’s
taxable year of his termination of employment as determined under Treasury Regulation 1.409A-1(b)(9)(iii)(A)(1) and any Internal
Revenue Service guidance issued with respect thereto; or (ii) the maximum amount that may be taken into account under a qualified
plan pursuant to Section 401(a)(17) of the Internal Revenue Code for the year in which your employment is terminated.

(d) Any reimbursement payments made to Executive pursuant to Section 2 shall be paid to the Executive
on or before the last day of Executive’s taxable year following the taxable year in which the related expense was incurred. The
reimbursements pursuant to Section 2 are not subject to liquidation or exchange for another benefit, and the amount of such
reimbursements that Executive receives in one taxable year shall not affect the amount of such reimbursements that Executive receives
in any other taxable year.

() The foregoing provisions are intended to comply with the requirements of Section 409A so that none
of the severance payments and benefits to be provided under the A greement will be subject to the additional tax imposed under Section
409A, and any ambiguities herein will be interpreted to so comply. Executive and the Company agree to work together in good faith to
consider amendments to the Agreement and to take such reasonable actions which are necessary, appropriate or desirable to avoid
imposition of any additional tax or income recognition prior to actual payment to Employee under Section 409A.

7. Notices. Notices and all other communications contemplated by this Agreement shall be in writing and shall
be deemed to have been duly given when personally delivered or when mailed by U.S. registered or certified mail, return receipt
requested and postage prepaid. In the case of the Executive, mailed notices shall be addressed to Executive at the home address which
Executive most recently communicated to the Company in Writing. In the case of the Company, mailed notices shall be addressed to its
corporate headquarters, and all notices shall be directed to the attention of its Secretary.

8. Arbitration.

(a) Any dispute or controversy arising out of, relating to, or in connection with this Agreement, or the
interpretation, validity, construction, performance, breach, or termination thereof, shall be settled by binding arbitration to be held in
Santa Clara County, California, in accordance with the National Rules for the Resolution of Employment Disputes then in effect of the
American Arbitration Association (the “Rules”). The arbitration shall be conducted by a single neutral arbitrator selected by the parties
from a list maintained by the AAA, through the selection procedures set forth in the Rules. The arbitrator may grant injunctions or
other relief in such dispute or controversy. The decision of the arbitrator shall be final, conclusive and binding on the parties to the
arbitration. Judgment may be entered on the arbitrator’s decision in any court having jurisdiction. The Company shall be responsible
for paying the costs



of the arbitration proceeding (for example, arbitrator’s fees and costs, transcript of the hearing), but each party shall be responsible for
his or its attorneys’ fees.

(b) The arbitrator(s) shall apply California law to the merits of any dispute or claim, without reference to
conflicts of law rules. The arbitration proceedings shall be governed by federal arbitration law and by the Rules, without reference to
state arbitration law.

(c) Executive understands that nothing in this Section modifies Executive’s at-will employment status.
Either Executive or the Company can terminate the employment relationship at any time, with or without Cause.

(d) EXECUTIVE HAS READ AND UNDERSTANDS THIS SECTION, WHICH DISCUSSES
ARBITRATION. EXECUTIVE UNDERSTANDS THAT SUBMITTING ANY CLAIMS ARISING OUT OF, RELATING TO,
OR IN CONNECTION WITH THIS AGREEMENT, OR THE INTERPRETATION, VALIDITY, CONSTRUCTION,
PERFORMANCE, BREACH OR TERMINATION THEREOF TO BINDING ARBITRATION, CONSTITUTES A WAIVER
OF EXECUTIVE’S RIGHT TO A JURY TRIAL AND RELATES TO THE RESOLUTION OF ALL DISPUTES RELATING
TO ALL ASPECTS OF THE EMPLOYER/EXECUTIVE RELATIONSHIP, INCLUDING BUT NOT LIMITED TO, THE
FOLLOWING CLAIMS:

@) ANY AND ALL CLAIMS FOR WRONGFUL DISCHARGE OF EMPLOYMENT;
BREACH OF CONTRACT, BOTH EXPRESS AND IMPLIED; BREACH OF THE COVENANT OF GOOD FAITH AND
FAIR DEALING, BOTH EXPRESS AND IMPLIED; NEGLIGENT OR INTENTIONAL INFLICTION OF EMOTIONAL
DISTRESS; NEGLIGENT OR INTENTIONAL MISREPRESENTATION; NEGLIGENT OR INTENTIONAL
INTERFERENCE WITH CONTRACT OR PROSPECTIVE ECONOMIC ADVANTAGE; AND DEFAMATION.

(i) ANY AND ALL CLAIMS FOR VIOLATION OF ANY FEDERAL STATE OR
MUNICIPAL CONSTITUTION OR STATUTE, INCLUDING, BUT NOT LIMITED TO, TITLE VII OF THE CIVIL RIGHTS
ACT OF 1964, THE CIVIL RIGHTS ACT OF 1991, THE AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967, THE
AMERICANS WITH DISABILITIES ACT OF 1990, THE FAIR LABOR STANDARDS ACT, THE CALIFORNIA FAIR
EMPLOYMENT AND HOUSING ACT, AND THE CALIFORNIA LABOR CODE (EXCEPT FOR CLAIMS FOR
UNDERLYING WORKERS' COMPENSATION BENEFITS); AND

(iii) ANY AND ALL CLAIMS ARISING OUT OF ANY OTHER LAWS AND
REGULATIONS RELATING TO EMPLOYMENT OR EMPLOYMENT DISCRIMINATION.

9. Proprietary Information and Inventions Assignment A greement. Executive shall execute and comply with the
terms of the Company’s standard Proprietary Information and Inventions Assignment A greement.
10. Miscellaneous Provisions.
(a) Waiver. No provision of this Agreement may be modified, waived or discharged unless the

modification, waiver or discharge is agreed to in writing and signed by Executive and by an authorized officer of the Company (other
than Executive). No waiver by either party of any breach of, or of compliance with, any condition or provision of this Agreement by
the other party shall be considered a waiver of any other condition or provision or of the same condition or provision at another time.



(b) Integration; Amendment. This Agreement and any agreements referenced herein represent the entire
agreement and understanding between the parties as to the subject matter herein and collectively supersede all prior or
contemporaneous agreements, whether written or oral, with respect to the same subject matter. For clarification purposes and the
avoidance of any doubt, this Agreement shall not affect any agreements between the Company and Executive regarding intellectual
property matters or confidential information of the Company. This Agreement may be amended only by a written agreement, signed by
the parties to be bound by the amendment that specifically references this Agreement.

(©) Choice of Law. The validity, interpretation, construction and performance of this Agreement shall be
governed by the internal substantive laws, but not the conflicts of law rules, of the State of California.

(d) Severability. The invalidity or unenforceability of any provision or provisions of this Agreement shall
not affect the validity or enforceability of any other provision hereof, which shall remain in full force and effect.

(e) Employment Taxes. All payments made pursuant to this Agreement shall be subject to withholding of
applicable income and employment taxes.

® Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an
original, but both of which together will constitute one and the same instrument.

kskok



IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized
officer, as of the day and year first above written.

Pixelworks, Inc. Executive

By: /s/Richard Sanquini By: /s/ Stephen Domenik

Richard Sanquini, Chairman of the Board Stephen Domenik



EXHIBIT A
Executive: Stephen Domenik

For2016: Annualized amount of $375,000, payable on standard payroll schedules, to be reviewed periodically by the
Base Salary: Compensation Committee of the Board of Directors.
2016 Bonus Plan: To be established by the Compensation Committee.

Nonstatutory Stock Option to purchase 43,750 shares at an exercise price equal to 100% of the fair market value of the

shares on the grant date, vesting at the end of each calendar month in equal increments over six months subject to
Equity Award: continued service as CEO through the relevant vesting date.

Pixelworks, Inc.

Executive

By: /s/Richard Sanquini By: /s/ Stephen Domenik

Richard Sanquini, Chairman of the Board Stephen Domenik




Exhibit 10.2

pixelworks®
December 9, 2015

Mr. Todd A. DeBonis
102 Las Lomas Drive
Aptos, CA 95003

Dear Todd,

It is our pleasure to formally invite you to join the staff of Pixelworks Inc. as Executive Vice President, Sale, Marketing & Business
Development, to be located in San Jose. Our employment offer is subject to Pixelworks’ normal personnel policies and our
comprehensive benefit program. As discussed, the following items outline the terms of our offer.

You will report directly to me. This is an exempt position and your starting compensation will be as follows: bi-weekly rate of
$11,346.15 equivalent to $295,000 on an annual basis.

As an Executive Vice President, you will be eligible to participate in the 2016 Senior Management Bonus Plan at a maximum
potential payout of 50% of your base salary, prorated to reflect the portion of the year which you are an employee. Participation in
the bonus plan is subject to the terms and conditions of the plan, as described in the plan document, which will be provided to you
separately.

We want you to share in the success of the company through stock participation. We are offering you 350,000 shares of stock
options, priced at the closing market price on your date of hire, subject to the Board of Directors approval, pursuant to the
Company's 2006 Stock Incentive Plan and the terms and conditions of the Stock Option Agreement. Stock options will vest at a
rate of 25% per year; the full details will be outlined in your stock agreement documentation.

Our benefits, payroll, and other human resource management services are provided through TriNet HR Corporation, a professional
employer organization. As a result of this arrangement, TriNet will be considered your employer of record for these purposes;
however, | will be responsible for directing your work, reviewing your performance, setting your schedule and otherwise directing
your work at Pixelworks.

Pixelworks pays bi-weekly, with pay dates every other Friday. Paychecks will include wages due through the two-week period
(Sunday through Saturday) prior to the pay date. Should payday fall on a holiday, it will be paid on the previous workday.

Pixelworks extends this offer to you based solely on your skills, accomplishments and growth potential and not on any confidential
or proprietary information you may have belonging to others, including your prior employers. We request that you not disclose to
Pixelworks any such information, in the form of documents or otherwise.

Enclosed is our Proprietary Information and Inventions Agreement, all employees are required to sign this document prior to
commencement of work. As with any new hire, under the Immigration Reform and Control Act of 1986 we will be required to
confirm your eligibility to work in the United States within three days of your hire date.

224 Airport Pkwy San Jose, CA 94110 Tel: 408.200.9273 Fax: 408.200.9201
www.pixelworks.com



Pixelworks Offer Letter for: Todd DeBonis
December 9, 2015

Pixelworks is an at-will employer, and your employment will not be for any specific period of time. You are free to quit and the
Company is free to terminate employment at any time, with or without cause. It is further understood that this at-will employment
relationship can only be changed in a formal written employment contract signed by the Chief Executive Officer.

Please indicate your acceptance of this offer by signing and returning a copy of this letter to our Human Resources department as
soon as possible. Please note, we require receipt of this offer letter signed by you and completed Proprietary Information and
Inventions Agreement (enclosed) prior to placing you on the Pixelworks payroll. This offer will expire on December 16, 2015.

Finally, we request that you maintain confidentiality of the terms and conditions of this offer.

We sincerely hope you find this employment offer attractive and look forward to welcoming you to the Pixelworks team. If you find
that we can be of further assistance, please feel free to contact us with any questions.

Sincerely,

[s/ Steven L Moore

For Bruce Walicek
President & Chief Executive Officer

| accept this contingent offer of employment with Pixelworks Inc. and agree to the terms and conditions as stated above.
| agree to commence employment on January 4, 2016.
(Date of hire)

Signed /s/ Todd DeBonis
Todd A. DeBonis

Please send a copy of your signed offer letter in an envelope marked Confidential to:

Human Resources
Pixelworks Inc.

224 Airport Pkwy., Ste 400,
San Jose, CA 94110
Phone: 408-200-9200

Fax: 408-200-9299

224 Airport Pkwy San Jose, CA 94110 Tel: 408.200.9273 Fax: 408.200.9201
www.pixelworks.com



Exhibit10.3

Separation and Consulting Agreement

This Separation and Consulting Agreement (“Agreement”) is made by and between Bruce Walicek , an individual (the
“Executive”) and Pixelworks, Inc. (the “Company”) (individually each a “Party” and collectively the “Parties”). The Executive must
sign and return this Agreement within twenty-one (21) days of his Separation Date (as defined below) and not revoke this Agreement in
order to be eligible for the benefits described below.

Recital

By mutual agreement the Executive resigned effective February 1, 2016 (the “Separation Date”) based on the agreement
that his resignation shall be treated as a termination by the Company without Cause under the terms of the employment agreement
between Executive and the Company, effective November 2, 2012 (the “2012 Employment Agreement”). The Company has agreed to
provide the Executive with severance pay and other benefits but is willing to do so only if the Executive provides the Company with the
Release (as defined below) and agrees to the consulting provisions in this Agreement.

The Executive acknowledges that the Executive has received final paychecks which included payment of all wages due
and all accrued, unused vacation and/or PTO. Executive represents that he has been paid all amounts he was owed as salary, bonuses,
commissions or other wages and has received reimbursement of all reimbursable business expenses. Executive understands that his
group medical benefits will terminate February 29, 2016, absent his election of COBRA coverage, as described below.

Agreement

Based upon the information stated in the above Recital and the statements, promises and agreements contained below,
the Parties hereby agree as follows:

1. Severance Benefits. The Company agrees to pay the following severance payments to Executive after the
Effective Date:

a. Severance Pay. Not later than the first regularly scheduled payroll payment date at least ten (10) days
after the Effective Date of the Release (as defined in Paragraph 25, below), the Company will pay the Executive a lump sum payment in
the gross amount of seven hundred thousand dollars ($700,000), which is equivalent to one year of Executive’s annual base salary and
Executive’s Termination-Based Target Bonus (as defined in the 2012 Employment Agreement). This payment will be subject to all
legally required payroll withholdings.

b. COBRA. In consideration for this release and other promises made by Executive herein, and provided
that Executive timely elects COBRA coverage, the Company agrees to pay the cost of Executive’s COBRA premiums for the group
health care coverage elected by the Executive as of his Separation Date for up to twelve (12) months beginning on March 1, 2016 and
ending on February 28, 2017 (the “Severance Period”); provided that, notwithstanding the foregoing, in the event such COBRA
premium reimbursements could result in a penalty to the Company under applicable law, the Company may instead provide Executive
with payments during the Severance Period equivalent in value to the COBRA premium reimbursements otherwise payable hereunder
but without regard as to whether Executive continues health insurance coverage under the Company’s group health plan (the
“Substitute Benefit”). The Substitute Benefit payments will cease upon the occurrence of an event that would cause Executive to no
longer be eligible to receive COBRA continuation coverage under the Company’s group health plan if Executive had elected such
coverage. The Company shall make the agreed upon COBRA payments beginning with the first payment due after the Effective Date of
this Release Agreement. If for any reason, Executive directly pays for COBRA prior to the Effective Date of this Release Agreement,
the Company will reimburse Executive for any such payment within 10 days of receiving the reimbursement request and proof of
payment by Executive. Executive shall notify the Company in the event Executive is no longer eligible to receive COBRA coverage.



2. Equity Awards. The Equity Award Statement attached as Exhibit A hereto sets forth the terms and vesting
status of all of Executive’s stock options (“Options”) and restricted stock units (“RSUs” and together with the Options, the “Equity
Awards”) in the Company’s common stock that are outstanding as of the Separation Date. The parties agree that the Equity Awards will
continue to vest and be exercisable pursuant to the terms of the relevant award agreements governing the Equity Awards during the
Consulting Term (as defined below), but only after giving effect to the following amendments to such terms.

a. The parties acknowledge that the Options to the extent currently outstanding (and not previously
expired, forfeited or exercised) are vested and will expire in accordance with their terms. For each Option identified on Exhibit A as
being subject to an Option Agreement providing for an extended exercisability period in connection with an “Involuntary Termination”
by the Company, the relevant Option’s extended exercisability period is measured from the Separation Date and not the end of the
Consulting Term, as defined below.

b. Notwithstanding anything to the contrary in the relevant award agreements governing the RSUs, the
Company’s 2006 Stock Incentive Plan, Executive’s 2012 Executive Employment Agreement or any other agreement between the
parties, the vesting and termination terms of the Executive’s RSUs to the extent outstanding immediately prior to the Separation Date
(i.e., not previously terminated, expired or vested) are amended effective as of the Separation Date to provide:

I. The outstanding RSUs shall remain outstanding subject to vesting as provided in this Paragraph
2.b. For avoidance of doubt, the time vesting schedules previously applicable to such RSUs shall cease to apply effective February 1,
2016.

il. As consideration for and subject to Executive’s performance of the consulting services set forth
in Paragraph 5 below, an aggregate of 12,100 RSUs across all outstanding RSU awards shall vest on the last trading date of each month
during the six month Consulting Term, provided that no more than 72,600 RSUs in the aggregate will become vested after the
Separation Date as consideration for performance of consulting services pursuant to Paragraph 5 below.

iii. The Executive’s outstanding RSUs to the extent not vested on the Separation Date and which
have not vested in consideration for consulting services under Paragraph 5 shall remain outstanding and shall be eligible to vest in the
event of Change of Control during the Control Change Window as provided in Section 4.a. of the 2012 Employment Agreement,
provided that Executive’s termination shall be treated as covered by Section 4.a. of the Employment Agreement and for purposes of
identifying the Control Change Window, the Separation Date under this Agreement shall apply without regard to any continued service
during the Consulting Term. Such RSUs shall, except to the extent vested by reason of the preceding sentence, terminate on the close of
business on the date which is six (6) months after the Separation Date. Vesting of RSUs under this paragraph shall continue to be
subject to the limitations of Section 6 of the Employment Agreement.

3. Separation from Employment. Positions, and Offices. Executive hereby confirms the cessation of his
employment with the Company as President and Chief Executive Officer, and from all positions and offices that he held with the
Company and/or its subsidiaries and/or affiliates effective as of the Separation Date. Executive has resigned from all officer or director
positions he has with the Company, its subsidiaries, and/or affiliates. Executive further agrees that he shall promptly execute such
additional documents as are reasonably requested by the Company to evidence and effectuate this Paragraph 3.

4. Pay in Licu of Notice. Executive acknowledges and agrees that he has been paid thirty-one thousand, two
hundred and fifty dollars ($31,250), less legal withholding, in lieu of receiving 30 days advance notice of termination of his
employment.

5. Consulting. For a period of six months after the Separation Date (the “Consulting Term”), Executive agrees
that he will reasonably cooperate with the Company and the new Chief Executive Officer



concerning requests for information about the business of the Company and to assist the Chief Executive Officer as requested with
respect to the transition of duties. Executive will be compensated for such services in accordance with Paragraph 2(b)(ii) above.

6. Litigation/Audit Cooperation. Executive shall reasonably cooperate with the Company or any of its
subsidiaries or affiliates (the “Company Group”) in connection with (a) any internal or governmental investigation or administrative,
regulatory, arbitral or judicial proceeding involving any member of the Company Group with respect to matters relating to Executive's
employment with or service as a member of the board of directors of any member of the Company Group other than a third party
proceeding in which Executive is a named party and Executive and the Company (or the applicable member(s) of the Company Group)
have not entered into a mutually acceptable joint defense agreement(collectively, “Litigation") or (b) for a two (2) year period following
the Separation Date, any audit of the financial statements of any member of the Company Group with respect to the period of time
when Executive was employed by any member of the Company Group (“Audit”). Executive acknowledges that such cooperation may
include, but shall not be limited to, Executive making himself available to the Company or any other member of the Company Group
(or their respective attorneys or auditors) upon reasonable notice for: (i) interviews, factual investigations, and providing declarations or
affidavits that provide truthful information in connection with any Litigation or Audit; (ii) appearing at the request of the Company or
any member of the Company Group to give testimony without requiring service of a subpoena or other legal process; (iii) volunteering
to the Company or any member of the Company Group pertinent information related to any Litigation or Audit; (iv) providing
information and legal representations to the auditors of the Company or any member or any member of the Company Group, in a form
and within a timeframe requested by the Board, with respect to the Company's or any member of the Company Group's opening
balance sheet valuation of intangibles and financial statements for the period in which Executive was employed by the Company or any
member of the Company Group; and (v) turning over to the Company or any member of the Company Group any documents relevant
to any Litigation or Audit that are or may come into Executive's possession. The Company shall reimburse Executive for reasonable
travel expenses incurred in connection with providing the services under this Paragraph 6, including lodging and meals, upon
Executive's submission of receipts. After completion of the Consulting Term, the Company shall also compensate Executive for each
hour that Executive provides cooperation in connection with this Paragraph 6 at an hourly rate of $336.54 (Executive's termination-base
salary plus his termination-base bonus, divided by 2080). Executive shall submit invoices for any month in which Executive performs
services pursuant to this Paragraph 6 that details the amount of time and a description of the services rendered for each separate day that
Executive performed such services. Any reimbursement requests pursuant to this Paragraph 6 must be submitted within sixty (60) days
of the day Executive incurs such expenses. The Company shall reimburse Executive within fifteen (15) days of receiving a
reimbursement request from Executive.

7. General Release. The Executive releases and forever discharges the Company and each of i